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ABSTRACT 

Study This aim For know influence intelligence emotional and committed Work to performance treasurer with 

remuneration as intervening variables at Gorontalo State University. Deep data source study This is the 

primary data through deployment questionnaire to 33 Treasurers . Data analysis technique used is analysis 

path with SPSS version 21 assistance . Research results This show that (1) Intelligence emotional influential 

positive and significant to remuneration to the Treasurer at Gorontalo State University. (2) Commitment Work 

influential positive and significant to remuneration to the Treasurer at Gorontalo State University. (3) 

Intelligence emotional influential positive No significant to performance Treasurer at Gorontalo State 

University. (4) Commitment Work influential positive No significant to performance Treasurer at Gorontalo 

State University. (5) Remuneration influential positive and significant to performance Treasurer at Gorontalo 

State University. (6) Intelligence emotional through remuneration influential positive and significant to 

performance Treasurer at Gorontalo State University. (7) Commitment Work through remuneration influential 

positive and significant to performance Treasurer at Gorontalo State University. 
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INTRODUCTION 

The performance of an employee is expected to function and behave in accordance with the duties assigned 

to him. Where performance is a function of motivation and ability to complete tasks and work, a person must 

have a degree of willingness and level of ability. Performance refers to the level of success in carrying out 

tasks and the ability to achieve the goals that have been set. According to Aunurrohman (2016) that employees 

who want to perform well must continue to learn and be stimulated by various interactions that can improve 

performance, namely related to emotional intelligence and work commitment. 

Goleman (2013) emphasized that the greatest abilities that influence a person's success at work are empathy, 

self-discipline and initiative known as emotional intelligence. That the success of a person's life is determined 

by 15% of his formal education, while another 85% is determined by his mental attitude or personality. 

Another factor is work commitment where according to Pribowo (2020) that organizational commitment has 

a positive and significant influence on counteracting employee performance. Beer (2019: 19) says that 

commitment apparatus that can increase performance is organization that has commitment tall will give 

performance sustainable . 

Remuneration is employee benefits in the form of salaries, honoraria, fixed allowances, bonuses for 

achievement, severance pay and pension funds which are accumulated in the form of salaries and incentives 

for achievements from sources of non-tax state revenue funds and pure rupiah. Remuneration given to 
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employee based on grading or position positions and resulting performance .  Remuneration own meaning  

like something the employees get _ as reward from contributions that have been he gave to Organization place 

work , in matter This is the resulting performance by employee For achieve purpose . 

Gorontalo State University as one of the Largest Universities in the Province of Gorontalo, with a vision of 

becoming superior and competitive at the Southeast Asian level in 2035 with the support of excellent 

performance and the best financial governance, there is no escape from the problem of decreased employee 

performance caused by low individual emotional intelligence. From the results of observations made by 

researchers at treasurers at Gorontalo State University, researchers see that some employees still have low 

empathy, as can be seen from the management staff who do not comply with applicable working hours by 

arriving late, returning early and even leaving the office during working hours. stress with work which of 

course will hinder the performance of the employee itself. 

Performance audits The treasurer of Gorontalo State University is very varied and complex in terms of needs 

done repair in improve employee performance. In terms of education Already almost own sufficient standard 

Good in increase, however Still Enough qualified vulnerable SMA/SMK education is almost 9.68%, from 

facet still experience so Enough high 48.39% experience low while on aspect low commitment less work 

consistent of 67.74%.  

Based on initial observations made and supported by various available information, it was found that there 

was a gap (gap) in what the organization should have or what it expects. There are still many employees who 

have less than optimal performance, this is evidenced by the number of employees who often arrive late, are 

often not in the office during working hours, like to procrastinate, and not a few employees who do not 

understand and know their duties. This will cause a decrease in the resulting performance. Problems regarding 

performance were found that there were payments (spending) of side dishes or meal allowances for employees 

but the employee did not take attendance home so that became a finding by the Inspectorate on the 

performance of the spending treasurer. 

Based on the initial observations made, there are problems related to remuneration, namely the frequent delays 

in payment. In addition, remuneration is based on PNBP, so that when PNBP decreases, the remuneration will 

decrease. Then the remuneration decree by the chancellor is still in draft form. So that it is worried that the 

payment will often experience problems. This of course will affect the performance of employees because 

remuneration is one of the methods used by the Government to achieve the best results in terms of 

performance. When the rewards for the performance achieved are not paid, disappointment will arise which 

can have an impact on the work process and work results achieved. 

 

METHOD E RESEARCH 

The location of this research was carried out at the Financial Treasurer Section Employees, especially 

Treasurers in each Faculties and Units of Gorontalo State University. This research was carried out for 3 

(three) months, from June to August 2022. This research is a quantitative research. The source of data in this 

research is primary data by distributing questionnaires to 33 treasurers. The data analysis technique used is 

path analysis (Path Analysis) with the help of SPSS version 21 

 

RESEARCH RESULT 

A. Equality Regression Influence Direct 

1. Effect of X1, X2 and Z on Y 

 Analysis results with SPSS program assistance is shown in the table  as following : 



NOVATEUR PUBLICATIONS  

 INTERNATIONAL JOURNAL OF INNOVATIONS IN ENGINEERING RESEARCH AND TECHNOLOGY  

[IJIERT] ISSN: 2394-3696 Website: ijiert.org  

VOLUME 10, ISSUE 6, June -2023 

23 | P a g e  
 

Analysis Results Regression Equality Influence Direct 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients t Sig. 

B std. Error Betas 

1 

(Constant) 5004 5,298  .945 .353 

Intelligence Emotional 088 .156 087 .566 .576 

Commitment Work .225 .168 .216 1,345 .189 

Remuneration .611 .164 .634 3,720 001 

Source : SPSS processed data 21, 2023 

Based on column numbers _ Standardized Coefficients , then equality structural analysis the path ie as 

following : 

Ŷ = 0.087X 1 +0.216X 2 +0.634Z+e 

 

2. Effect of X1, X2 on Z 

 Analysis results with SPSS program assistance is shown in the table  as following : 

Analysis Results Regression Equality Influence Direct 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients t Sig. 

B std. Error Betas 

1 

(Constant) 2,214 5,872  .377 .709 

Intelligence Emotional .442 .153 .418 2,887 007 

Commitment Work .549 .157 .507 3,502 001 

Source : SPSS processed data 21, 2023 

Based on column numbers _ Standardized Coefficients , then equality structural analysis the path ie as give 

me this : 

Z = 0.418X 1 +0.507X 2 +e 

B. Testing hypothesis 

Testing Partial done by t test. As for the results testing described in the table following this : 

Test Results Partial 

Model 

Coefficient 

Value  

(t- Count ) 

Significance t Table Information 

X1 -> Y 0.566 0.576 2.045 No Significant 

X2 -> Y 1,345 0.189 2.045 No Significant 

Z -> Y 3,720 0.001 2.045 Significant 

X1 -> Z 2,887 0.007 2.045 Significant 

X2 -> Z 3,502 0.001 2.045 Significant 

Source : SPSS Data Processing 21, 2023 
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1) Influence Intelligence Emotional , Commitment work and Remuneration To performance  

Treasurer 

a) Influence Intelligence emotional To performance Treasurer 

Based on analysis obtained mark t count For variable Intelligence emotional of 0.566. If compared with mark t 

table which is equal to 2.045. So t count obtained  Far more small from mark t table . Significance value Intelligence 

emotional more big from mark probability 0.05, or value (0.576> 0.05) , then Ha 3 states that intelligence 

emotional influential to performance  Treasurer rejected . So that with thereby can concluded that on the level 

95% confidence ( alpha 0.05) Intelligence emotional influential positive No significant to performance 

Treasurer at Gorontalo State University. 

 

b) Influence Commitment Work to performance Treasurer 

Based on analysis obtained mark t count For variable Commitment Work of 1.345. If compared with mark t table 

which is equal to 2.045. So t count obtained  more small from mark t table . Significance value Commitment Work 

more big from mark probability 0.05, or value (0.189> 0.05) , then Ha 4 states that commitment Work 

influential to performance  Treasurer rejected . So that with thereby can concluded that on the level 95% trust 

( alpha 0.05) commitment Work influential positive No significant to performance Treasurer at Gorontalo 

State University. 

 

c) Influence Remuneration to performance power education Treasurer 

Based on analysis obtained mark t count For variable Remuneration of 3,720. If compared with mark t table which 

is equal to 2.045. So t count obtained Far more big from mark t table . Significance value Remuneration more 

small from mark probability 0.05, or value ( 0.001 <0.05), then Ha 5 states that remuneration influential to 

performance Treasurer accepted . So that with thereby can concluded that on the level 95% confidence (alpha 

0.05) remuneration influential positive and significant  to performance Treasurer at Gorontalo State 

University. 

 

2) Influence Intelligence Emotional and Commitment Work To Remuneration  

a) Influence Intelligence emotional to Remuneration 

Based on analysis obtained mark t count For variable Intelligence emotional of 2.887. If compared with mark t 

table which is equal to 2.045. So t count obtained _ Far more big from mark t table . Significance value Intelligence 

emotional more small from mark probability 0.05, or value ( 0.007 <0.05), then Ha 1 states that intelligence 

emotional influential to remuneration accepted . So that with thereby can concluded that on the level 95% 

confidence ( alpha 0.05) intelligence emotional influential positive and significant to Remuneration for the 

Treasurer at Gorontalo State University. 

 

b) Influence Commitment Work to Remuneration 

Based on analysis obtained mark t count For variable Commitment Work of 3.502. If compared with mark t table 

which is equal to 2.045. So t count obtained  more big from mark t table . Significance value Commitment Work 

more small from mark probability 0.05, or value (0.001 <0.05) , then Ha 2 states that Commitment Work 

influential to remuneration accepted . So that with thereby can concluded that on the level 95% trust ( alpha 

0.05) commitment Work influential positive and significant to Remuneration for the Treasurer at Gorontalo 

State University. 
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C. Testing Path Analysis ( Path Analysis ) 

In analysis path , coefficient correlation (r) is needed in calculation analysis path ( Path Analysis ). Following 

This results analysis correlation (r) testing with SPSS 21 help : 

Coefficient Correlation 

 
Treasurer 

Performance 

Intelligence 

Emotional 

Commitment 

Work 
Remuneration 

Pearson 

Correlation 

Treasurer Performance 1,000 .780 .818 .887 

Intelligence Emotional .780 1,000 .797 .823 

Commitment Work .818 .797 1,000 .841 

Remuneration .887 .823 .841 1,000 

Sig. (1-

tailed) 

Treasurer Performance . .000 .000 .000 

Intelligence Emotional .000 . .000 .000 

Commitment Work .000 .000 . .000 

Remuneration .000 .000 .000 . 

N 

Treasurer Performance 33 33 33 33 

Intelligence Emotional 33 33 33 33 

Commitment Work 33 33 33 33 

Remuneration 33 33 33 33 

Source : SPSS Processed Data 21, 2023 

 

Based on results analysis coefficient correlation above , then _ can seen correlation between intelligence 

emotional with performance Treasurer ie of 0.780 then variable commitment Work with performance 

Treasurer ie of 0.818. Correlation variable remuneration with performance Treasurer ie of 0.887. Based on 

framework thoughts and steps in analysis path ( path analysis ) according to Hartono (2011: 156) then 

framework causal empirical between track through equality structural . 

So that can depicted stated coefficient _ determination of the total of X1, X2, and Z, against Y or R 2 y (X1,X2,Z) 

is as following : 

R 2 y (X1,X2,Z) = (0.087+0.216+0.634)[
0,780
0,818
0,887

] 

R 2 y (X1,X2,Z) = (0.068+0.177+0.562) 

R 2 y (X1,X2,Z) = 0.807 ( Multiple Determination ) 

P y ε = 1 – 0.807 = 0.193 ( influence other variables ) 

 

Temporary that , the coefficients stated determination of the total X1 and X2 against Z or R 2 z (X1,X2) is as 

following : 

R 2 y (X1,X2) = (0.418+0.507)[
0,823
0,841

] 

R 2 z (X1,X2) = (0.344+0.426) 

R 2 z (X1,X2) = 0.771 ( Determination of Multiple) 

P z ε = 1 – 0.771 = 0.229 ( influence other variables ) 
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Various above results _ showing that analysis track become alternative For increase influence intelligence 

emotional and committed Work to performance treasurer who can optimized with remuneration , where matter 

This done with the Sobel test that can explained as following this : 

 

1) Influence Intelligence emotional To performance Treasurer Through Remuneration 

Sobel test results for influence intelligence emotional to performance  treasurer through remuneration served 

as following this : 

Sab =  √b2. Sa2 + a2. Sb2 + Sa2. Sb2 

Sab =  √0,6112. 0,1532 + 0,4422. 0,1642 + 0,1532. 0,1642 

Sab =  √0.0087663 + 0.0052811 + 0.0006335 

Sab =  √0.0146809 

Sab =  0.1211646 

For test significance influence intelligence emotional to performance treasurer through remuneration can is 

known with count calculated z value and its probability with formula as following this : 

ZHitung =
ab

Sab
  

ZHitung =
0,611 x 0,442

0.1211646
  

ZHitung =
0,270

0.1211646
  

ZHitung =  𝟐, 𝟐𝟑𝟏 

 Probability ZHitung =  𝟎, 𝟎𝟏𝟑  

 

Based on calculation above  obtained mark Z count For variable Intelligence emotional of 2.231. If compared 

with mark Z table which is equal to 1.96. So Z count obtained  Far more big from mark zt table . Significance value 

intelligence emotional more small from mark probability 0.05, or value ( 0.013 <0.05), then Ha 6 states that 

intelligence emotional through remuneration influential to performance Treasurer accepted . So that with 

thereby can concluded that on the level 95% confidence ( alpha 0.05) intelligence emotional through 

remuneration influential positive and significant to performance Treasurer at Gorontalo State University. 

Influence results significant means that remuneration capable become good intervening variable in increase 

influence intelligence emotional to performance  Treasurer at Gorontalo State University. 

 

2) Influence Commitment Work to performance Treasurer Through Remuneration 

 

Sobel test results for influence commitment Work to performance treasurer through remuneration served as 

following this : 

Sab =  √b2. Sa2 + a2. Sb2 + Sa2. Sb2 

Sab =  √0,6112. 0,1572 + 0,5492. 0,1642 + 0,1572. 0,1642 

Sab =  √0.0091869 + 0.0081423 + 0.0006639 

Sab =  √0.0179931 

Sab =  0.1341383 

For test significance influence commitment Work to performance treasurer through remuneration can is 

known with count calculated z value and its probability with formula as following this : 
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ZHitung =
ab

Sab
  

ZHitung =
0,611 x 0,549

0.1341383
  

ZHitung =
0,270

0.1341383
  

ZHitung =  𝟐, 𝟓𝟎𝟐 

 Probability ZHitung =  𝟎, 𝟎𝟎𝟔  

 

Based on calculation above obtained mark Z count For variable commitment Work of 2.502. If compared with 

mark Z table which is equal to 1.96. So Z count obtained  Far more big from mark zt table . Significance value 

commitment Work more small from mark probability 0.05, or value (0.006 <0.05) , then Ha 7 states that 

commitment Work through remuneration influential to performance Treasurer accepted . So that with thereby 

can concluded that on the level 95% trust ( alpha 0.05) commitment Work through remuneration influential 

positive and significant to performance Treasurer at Gorontalo State University. Influence results significant 

means that remuneration capable become good intervening variable in increase influence commitment Work 

to performance Treasurer at Gorontalo State University. 

 

DISCUSSION 

1. Influence Intelligence emotional to performance Treasurer 

Analysis results descriptive showing that variable intelligence emotional own score of 81.03% which lies in 

sufficient criteria ok . this showing that treasurer at Gorontalo State University has ability good emotional 

capital for do work with conscientious and not violate various rule in governance service agency finance public 

(BLU), where enough results Good This become sign that Not yet maximum intelligence emotional from 

treasurer that still is can improved with various strengthening character and capacity from treasurer the . The 

highest indicator is arrangement self with score of 84.85 % which is in sufficient criteria well that means that 

UNG treasurer is capable For arrange self in follow various rule in managementa finance . Temporary That 

lowest indicator is Skills social with score of 78.79% which is in sufficient criteria well that means that ability 

build connection social in work Still need maximized by the treasurer of Gorontalo State University. 

Intelligence emotional will make employee in organize emotions and conflicts Because handle feelings for 

feelings can revealed with fitting is awareness dependent skills self . Ability This covers ability For entertain 

self yourself , let go anxiety , moodiness or resentment and its consequences as well as ability For rise from 

pressing feelings. Organize emotion as tool For reach objective is very important thing in connection For give 

attention , for motivation self alone and for creative . Motivation according to Myres in ( Lusiawati , 2013: 

171) is something need or possible wish give power and directing Act behavior . 

Test results showing that intelligence emotional influential positive No significant to performance Treasurer 

at Gorontalo State University. Influence results positive No significant meaning that intelligence emotional 

capable For increase performance from Treasurer However capable increase  done Not yet so maximum. 

intelligence emotion develop in line with age and experience from child until mature , more important Again 

that intelligence emotional can studied For increase control self in finish work with ok. 

This result in accordance with opinion of Goleman (2000) shows that ability biggest influence  success 

somebody in Work is empathy, discipline recognized self and initiative  with Name intelligence emotional . 

intelligence emotional This manifested in form ability to : know circumstances self real self, understand other 

people's feelings, can organize behavior, and show high empathy to fellow or colleague work in the 

environment place work . 
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2. Influence Commitment Work to performance Treasurer  

Analysis results descriptive showing that variable commitment Work own score of 83.33% which lies in 

sufficient criteria ok . this showing that  treasurer at Gorontalo State University has loyalty and attitude good 

work. Where always guard Name Good agency in do job , however Still circumstances Enough well that 

means need exists strengthening commitment from employee with various rewards given to treasurer the. The 

highest indicator is desire try hard with score of 87.52% which is in good criteria which means that treasurer 

of UNG always own strong desire. For do work with best result. Temporary That lowest indicator is desire 

strong still with score of 78.18% which is in sufficient criteria well that means that treasurer always Not yet 

consistent in increase commitment on entrusted work. 

Analysis results study showing that commitment Work influential positive No significant to performance 

power education Treasurer at Gorontalo State University. Influence results positive No significant meaning 

that commitment Work capable represent achievements performance best for treasurer However Still Not yet 

maximum Because enhancement performance Still Not yet changed drastic with exists enhancement 

commitment officer on duty as treasurer in operate his job for governance finance at Gorontalo State 

University. Results regarding influence commitment Work to performance power education Treasurer in line 

with statement from Nanda et al (2013), defines commitment organization is attitude employee For still is at 

in organization and engagement in efforts reach mission , values and goals organization . Commitment to 

organization It means more from just formal membership , because covers attitude like organization and 

availability For try level high effort  for interest organization for achievement purpose . Based on definition 

this , deep commitment organization covered element loyalty to organization , engagement in work , and 

identification to values and goals organization . The low commitment reflect lack of not quite enough answer 

somebody in operate his job. 

 

3. Influence Remuneration to performance Treasurer 

Analysis results descriptive show that variable remuneration own score of 83.94% which lies in sufficient 

criteria ok . this showing that exists gift perceived remuneration useful for employees for the reward of work 

done , in matter This remuneration as reply service on performance that has conducted by the treasurer of 

UNG. Still results Enough Good This Because existing remuneration sometimes late so that Still must 

maximized timeliness in payment remuneration to employee . The highest indicator is decent and reasonable 

with score of 85.05% which is in good criteria which means that remuneration given in a manner fair and 

proper in accordance with burden work that has been completed by employees . Temporary That lowest 

indicator  is appropriate with score of 82.02 % which is in sufficient criteria well that means that remuneration 

must given in a manner appropriate time order the whole work Can more ok . 

Temporary that is , variable performance  treasurer own score of 82.21% which lies in sufficient criteria ok . 

this showing that performance treasurer at Gorontalo State University has done with Good in accordance with 

defined work targets. Enough results Good This Because Still maximum various work especially in matter 

quantity appropriate work with targets. The highest indicator is Comprehensivenes with score of 86.36 % 

which is in good criteria which means work treasurer has done in a manner comprehensive with results 

governance assessment constant finances. Temporary That lowest indicator is Feasibility with score of 75.15% 

which is in sufficient criteria Good Where matter This must optimized with increase governance quality 

relevant and reliable finance in accordance with criteria qualitative report finance organization sector public. 

Test results hypothesis showing that remuneration influential positive and significant to performance 

Treasurer at Gorontalo State University. Through results This so important for treasurer of Gorontalo State 
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University for Keep going increase performance Good in absorption budget to governance quality finance so 

that report accountability Can in accordance with criteria qualitative report quality finance. Then important 

for leader college tall For maximizing payment remuneration with arrange payment Can walk with appropriate 

time and fit with burden mandated work and work to employee . 

Research results This in line with findings from Marwansyah ( 201 5 :269) that remuneration as form reward 

received by a employees for contributions they to organization . Basically , remuneration is tool For realized 

Vision and Mission organization Because remuneration That Alone aim For interesting competent and 

experienced employees , maintain qualified, motivating employees employee For Work with effective , 

motivating formation positive behavior, and be tool For control expenses, where p the is possible factors help 

realized vision mission organization. 

 

4. Influence Intelligence emotional to Remuneration of the Treasurer 

Testing hypothesis showing that intelligence emotional influential positive and significant to Remuneration 

for the Treasurer at Gorontalo State University. Through results This so should the head of Gorontalo State 

University who has an interest with taking decision human resource development , trying For increase ability 

emotional employee especially treasurer for the whole work done with Good in accordance rule in governance 

good finances . Influence results positive and significant meaning that the more tall intelligence emotional so 

will the more tall remuneration received Because more good results work done by power Gorontalo State 

University of Education . 

This result in accordance with opinion from from Hariyoga and Suprianto (2011:2) stated that intelligence 

emotional is ability feel , understand in a manner effective in application power and sensitivity emotion as 

source human energy , information , connection , and influence . With the abilities mentioned above so 

employee capable know what 's inside himself , motivating himself, control himself, ability For face frustration 

, ability For control emotions and satisfaction moment, as well capable empathize and work The same with 

other people. Intelligence this supports employee in realize good performance. Kindly special leader 

organization need intelligence high emotional Because they represent organization , and interact with good 

people inside nor outside organization as well as role important in establish morale and discipline employee. 

With thus , the results are not significant the Because Still lack of role from leader in increase intelligence 

emotional employee through gift motivation and direction. 

 

5. Influence Commitment Work to Remuneration of the Treasurer 

Analysis results hypothesis showing that commitment Work influential positive and significant to 

Remuneration for the Treasurer at Gorontalo State University. Through results This so important for employee 

For increase commitment in Work so that capable For achieve good Good University Governance in 

governance _ finance and administration on Service bodies General For sector education. Influence results 

positive and significant meaning that the more Good commitment power education in Work so will the more 

well anyway the remuneration that will be received by the treasurer the. 

This result in accordance with opinion from Fibrianti (2013) commitment organization is identification and 

engagement apparatus to organization, which will indicated by the apparatus to organization . The more tall 

commitment organization so more near identification self apparatus with organization. Commitment level 

trust and acceptance about Work to objective organization and have desire For still There is in organization 

the . In other words, is something attitude about faithfulness apparatus to organization state attention they to 

well-being and success organization next . There is four influencing factors commitment to the organization 
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namely: 1) characteristics personal, 2) characteristics work , 3) characteristics structural , 4) experience work 

. chance For get other work and treatment (treatment) of new apparatus enter the organization as factors that 

also influence commitment to the organization. 

 

6. Influence Intelligence emotional through remuneration to performance  Treasurer 

Test results showing that intelligence emotional through remuneration influential positive and significant to 

performance Treasurer at Gorontalo State University. Influence results significant means that remuneration 

capable become good intervening variable in increase influence intelligence emotional to performance  

Treasurer at Gorontalo State University. Influence positive meaning that the more Good intelligence emotional 

power education The treasurer is supported by the appropriate remuneration stimulus so will capable For 

increase achievements performance Treasurer at Gorontalo State University in governance finance and 

administration finance for service bodies general or sector public field education . 

this result in accordance with opinion from Goleman (2013) confirms that ability biggest influence  success 

somebody in Work is empathy , discipline recognized self and initiative  with Name intelligence emotional . 

That success life somebody determined education the formal is 15%, while 85% again determined by mental 

attitude or personality. Then along with _ opinion from Hasibuan (2014: 120) that : remuneration program or 

reply service generally aim For interest agencies , employees and government / community . So achieve and 

deliver satisfaction for all party should be a remuneration program based on principle fair and reasonable, law 

labor as well as notice internal and external consistency . 

Without exists control or maturity emotions (EQ) and beliefs to God Almighty ( faith and piety). Very difficult 

for a employee For can endure in face pressure frustrated , stressed, finished already conflict _ become part or 

risk profession , and shoulder not quite enough answer . So that will influential to results performance them ( 

quality and audit quality ) or happening irregularities , fraud and manipulation to assigned task .  Because 

someone who has intelligence good emotional  will capable For know as well as handle feeling they with fine, 

capable For face other people's feelings with effective . Besides it's also a person employee who has 

understanding or intelligence emotions and levels high religiosity  will capable Act or behave with ethical in 

professions and organizations ( Ludigdo and Maryani , 2001). 

 

7. Influence Commitment Work through remuneration to performance t Treasurer 

Analysis results hypothesis showing that commitment Work through remuneration influential positive and 

significant to performance Treasurer at Gorontalo State University. Influence results significant means that 

remuneration capable become good intervening variable in increase influence commitment Work to 

performance  Treasurer at Gorontalo State University. Influence positive meaning that the more Good 

commitment Work Treasurer supported by existence appropriate remuneration stimulus so will capable For 

increase achievements performance Treasurer at Gorontalo State University in governance finance and 

administration finance for service bodies general or sector public field education . 

This result in accordance with opinion from Beer (2019: 19) says that commitment apparatus that can increase 

performance is organization that has commitment tall will give performance sustainable with develop the 3 

pillars of the organization namely : performance alignment, psychological alignment , and capacity for training 

and change . Where is the commitment clerk / employee to organization is highly dependent on the extent of 

the needs and goals personal fulfilled and influenced by factors logical , factor environment , factor 

expectations and factors bond emotional . Capable results be a good intervention in line with opinion Samsudin 

(2016: 188) that gift remuneration should give satisfaction to all party , employee can fulfil needs , 



NOVATEUR PUBLICATIONS  

 INTERNATIONAL JOURNAL OF INNOVATIONS IN ENGINEERING RESEARCH AND TECHNOLOGY  

[IJIERT] ISSN: 2394-3696 Website: ijiert.org  

VOLUME 10, ISSUE 6, June -2023 

31 | P a g e  
 

entrepreneurs get profit , rules government must adhered to , and consumers get good stuff and reasonable 

price .  

 

CONCLUSION 

Based on results research and discussion in chapters before , then can pulled a number of conclusion study as 

following : 

1. Intelligence emotional influential positive and significant to remuneration to the Treasurer at Gorontalo 

State University. 

2. Commitment Work influential positive and significant to remuneration to the Treasurer at Gorontalo State 

University. 

3. Intelligence emotional influential positive No significant to performance  Treasurer at Gorontalo State 

University. 

4. Commitment Work influential positive No significant to performance Treasurer at Gorontalo State 

University. 

5. Remuneration influential positive and significant to performance Treasurer at Gorontalo State University. 

6. Intelligence emotional through remuneration influential positive and significant to performance Treasurer 

at Gorontalo State University. 

7. Commitment Work through remuneration influential positive and significant to performance Treasurer at 

Gorontalo State University. 

 

SUGGESTION 

Based on the results of the research and the conclusions and implications described above, the research 

suggestions This is as follows: 

1. We recommend that the leadership of Gorontalo State University who has an interest in making HR 

development decisions, strive to improve the emotional abilities of employees, especially treasurers so that all 

work is carried out properly according to the principles of good financial governance. 

2. It is important for employees to increase their commitment to work so that they are able to achieve Good 

University Governance in financial and administrative governance at Public Service bodies for the education 

sector. 

3. It is important for higher education leaders to maximize remuneration payments by arranging payments 

to run on time and in accordance with the workload and work entrusted to employees. 

4. It is important for the treasurer of Gorontalo State University to continue to improve performance both in 

budget absorption and quality financial governance so that the accountability report can comply with the 

qualitative criteria for quality financial reports. 
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